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CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 

ACADEMIC & STUDENT AFFAIRS COMMITTEE  
 

Meeting – November 26, 2018  
1:00 p.m. – 61 Woodland Street, Hartford 

 
MINUTES 

 
Regents Present:   Merle Harris, Naomi Cohen, Aviva Budd, Peter Rosa, William Lugo (via 

teleconference), Del Cummings (via teleconference) 
 
Regents Absent: None 
 
Staff Present: Jane Gates (via teleconference), Arthur Poole, Pat Ryiz 
 
Other Attendees: Missy Alexander (WCSU), Terri Bennett (SCSU), Michelle Brown (SCSU), 

Aaron Clark (SCSU), Ilene Crawford (SCSU), David Dauwalder (CCSU), 
Amy Feest (TxCC), Rafaele Fierro (TxCC), Glynis Fitzgerald (CCSU), Kim 
Kostelis (CCSU), Lisa Lancor (SCSU), Tom McCarthy (CCSU), Steve 
Minkler (MxCC), Peter Morano (CCSU), Shane Murphy (WCSU), Kathy 
Pirog (CCSU), Robert Prezant (SCSU), Paul Resetarits (CCSU), William 
Salka (ECSU)  

 
The meeting was called to order by Chair Merle Harris at 1:03 p.m. 
 

1. Approval of Minutes from October 5, 2018 
A motion to approve the minutes from the October 5, 2018 meeting was made by N. Cohen 
and seconded by A. Budd. A vote was taken and the minutes from the October 5, 2018 
meeting were approved. Regent Peter Rosa abstained, as he was not a member of the 
Academic and Student Affairs Committee on the date of the last meeting, October 5, 2018. 
 
2. Consent Items A motion to approve the consent items was made by A. Budd and 
seconded by N. Cohen.  A vote was taken and the consent items were unanimously 
approved. Consent items were:   

a. Discontinuations 
i. Basic Business Skills – Certificate – Three Rivers CC 

ii. Substance Abuse – Certificate – Middlesex CC 
iii. Juvenile Justice – Certificate - Middlesex CC 
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Chair Merle Harris introduced and welcomed Regent Peter Rosa, the new member of the 
Academic and Student Affairs Committee. 
 
3. Action Items 

a. New Programs 
i. Civic Engagement – Certificate – Tunxis CC 
The Tunxis CC Civic Engagement Certificate was presented and tabled at the September 
7, 2018 Academic and Student Affairs Committee meeting. Chair Harris called for a 
motion to remove the Tunxis CC Civic Engagement Certificate from the table. N. 
Cohen made the motion, seconded by A. Budd. A vote was taken to remove the 
Tunxis CC Civic Engagement Certificate from the table and it was unanimous. 
Chair Harris called for a motion to approve the Tunxis CC Civic Engagement 
Certificate. N. Cohen made the motion, seconded by A. Budd. Amy Feest, Interim 
Dean of Academic Affairs, and Dr. Rafaele Fierro, Professor of History and Political 
Science presented for Tunxis CC which is seeking licensure and accreditation for their 
proposed new Civic Engagement 18-credit certificate program.  The Civic Engagement 
Certificate has a multi-disciplinary curriculum designed to prepare students to 
communicate effectively, make sound decisions and effect change in their communities. 
Dean Amy Feest enumerated the ways that Tunxis improved the program proposal, 
incorporating the recommendations of the ASA Committee, after the September 7, 2018 
meeting. The number of credits was reduced from 30 to 18. The staff worked with the 
TAP co-managers to align the program curriculum to the General Studies and Liberal Arts 
programs. The certificate will be paired with the student’s Associate’s degree and is 
compatible with eight current transfer tickets at Tunxis CC. With the Certificate and 
accompanying Associate’s degree, students can transfer into CT State Universities 
offering Bachelor’s degrees in applicable areas of study. The First Year Experience (FYE) 
faculty will now incorporate Civic Engagement courses into all FYE programs. The Civic 
Engagement Certificate includes a required semester-long internship, which will afford 
students the opportunity to gain “real world” experience. Advisors will be trained in the 
Civic Engagement Certificate.  
Discussion centered on: 

1) Employment Opportunities – What job opportunities will be available to 
graduates who get the certificate?  Response: Employers/businesses have 
become interested in socially responsible graduates.  

2) Internships –What type of internships will students have?  Response: A 3-credit 
internship required for the certificate will be tailored to meet the specific needs 
of the student. Students have completed human services internships at the 
Wheeler Clinic in Plainville and the Jerome Home in New Britain. Internships 
may be paid or unpaid (volunteer).  

3) Enrollment – What is the anticipated enrollment?  Response: Program 
management estimates that the certificate will start with 10 students. A number 
of students have already committed to registering for the certificate. Prospective 
students have already taken some of the required courses. Students can decide at 
any point in their studies to add the certificate.  

4) Start Date – How can the certificate be ready for a Spring 2019 start date?  
Response: Dean Feest stated that the certificate program can start in Fall 2019.  
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5) Advising – How will students be advised? Response: Dr. Fierro will be the 
advisor for the Civic Engagement Certificate. Students will be advised by faculty 
trained on TAP pathway programs. Currently the ratio of students to advisors is 
very high. Tunxis is trying to reduce the high ratio of students to 
faculty/advisors.  

6) Civic Engagement Activities – How is this certificate a viable academic pursuit? 
Response: Provost Gates mentioned that there are national programs that award 
certificates/degrees in Civic Engagement, including, most recently, Trinity 
College in Hartford.  

7) Budget – Does the budget include costs associated with the standalone 
certificate? Response: The courses that comprise the certificate are already 
held/in session. The classes will run regardless if the certificate is approved. 
Chair Harris noted that the Committee confronts the budgeting issue on all 
certificates. It is hard to figure out the true costs when classes are already 
offered. The budget should include the administrative cost to run one section of 
the internship/practicum.  

8) Standalone Certificate – It was noted that the certificate folds seamlessly into an 
Associate’s degree, but students can just get the certificate. The Regents want to 
see the Civic Engagement Certificate paired with an existing degree for students 
who do not have a degree. The standalone certificate of 18 credits does not 
guarantee a job upon graduation. Dean Feest stated that the Civic Engagement 
Certificate can be paired with other degrees and she enumerated the eight TAP 
degrees that provide a pathway to a degree.  

9) Review - Is there an option to review the certificate program after one year? 
Response: Chair Harris stated that the BOR policy is to review programs after 
three years in order to have enough data for a decision. All courses in the 
certificate program are offered by Tunxis now, except the internship/practicum.  

After the general discussion, the Committee discussed a revised resolution for the Tunxis  
Civic Engagement Certificate. Chair Harris stated the revised resolution – The Academic 
and Student Affairs Committee approves the Civic Engagement Certificate only for 
students enrolled in a TAP program that allows for those credits, with the program 
starting in Fall 2019. Chair Harris called for the substitute motion to approve the 
program. P. Rosa made the motion, seconded by A. Budd. A vote was taken and the 
Tunxis CC Civic Engagement Certificate program was approved.  

 
ii. Addiction Studies – MS – WCSU 
Dr. Missy Alexander, Provost, Dr. Michelle Brown, Dean, Macricostas School of Arts and 
Sciences and Dr. Shane Murphy, Chair, Psychology Dept. presented for WCSU. A 
motion to approve the WCSU Addiction Studies MS degree program was made by 
A. Budd and seconded by N. Cohen. CT is in the midst of a devastating opioid crisis. 
There is an urgent need for more and better-trained clinicians and therapists in the 
substance use disorders treatment field. Graduates of the program will be prepared for 
certification as Licensed Alcohol and Drug Counselors (LADC), which requires a 
Master’s degree in a behavioral science and 300 hours of practical training, included in the 
MS in Addiction Studies. Substance abuse organizations, members of the WCSU 
Advisory Group, make all of their resources available for student internships. In addition, 
graduates will need two years of supervised work experience to qualify for the LADC.  
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The new program would benefit full-time WCSU undergraduates in Psychology, who can 
graduate with an MS in a year (the 4+1 program), and adults, with a BS in Psychology or 
associated subject area, working in the addiction field.  Students who transfer to WCSU 
with a two-year degree are eligible to apply for the 4+1 program. No other public or 
private universities in CT offer an MS in Addiction Studies.  Chair Harris asked about the 
online component of the degree and if there was a commitment at WCSU to offer more 
online courses. Provost Alexander responded that there is a strategy to offer more online 
courses at WCSU.              
Chair Harris called for a vote to approve the WCSU Addiction Studies MS degree 
program. A vote was taken and the WCSU Addiction Studies MS degree program 
was approved unanimously.  
 

iii.Supply Chain Logistics Management – MS – CCSU 
Dr. David Dauwalder, Provost, Dr. Glynis Fitzgerald, Associate Vice President, Academic 
Affairs and Dean of Graduate Studies and Dr. Paul Resetarits, Professor, Dept. of 
Industrial Technology presented for CCSU. A motion to approve the CCSU Supply 
Chain Logistics Management MS degree program was made by A. Budd and 
seconded by N. Cohen. The MS in Supply Chain Logistics Management is a 33-credit 
program offered as a hybrid or 100% online. Employers are seeking to hire graduates in 
logistics operations with one or more professional certifications. The CCSU MS in Supply 
Chain Logistics Management will prepare graduates to receive five industry-recognized 
certifications. The program will build upon existing courses, faculty resources and 
expertise. The CCSU MS in Supply Chain Logistics Management will support the state’s 
manufacturing and advanced manufacturing industries. The members of the CCSU 
Industrial Advisory Board (IAB) are committed sponsors of the MS in Supply Chain 
Logistics Management and will support the program through enrollments of their 
employees and through employment opportunities for new graduates.  The MS in Supply 
Chain Logistics Management is the only master’s degree program of its type in the CSCU 
system. Regent Cohen asked about the number of credits (33) in the MS program. Provost 
Gates responded that while most Master’s programs have 30 credits, the Sciences, 
Engineering and Clinical programs are the exceptions. These programs allow for 6-9 
additional credits in their programs. Regent Budd asked if there were any pre-requisites to 
the program. Dr. Resetarits responded that applicants are required to have a Bachelor’s 
degree and a 2.7 GPA.  
 A vote was taken and the CCSU MS in Supply Chain Logistics Management 
program was approved unanimously.  
 

iv. Athletic Training – BS/MS 3+2 – CCSU 
Dr. Pete Morano, Assoc. Professor, Athletic Training Program Coordinator, Professor 
Kathy Pirog, Athletic Trainer, Physical Education and Human Performance, Assoc., and 
Professor Tom McCarthy, Athletic Trainer, Physical Education and Human Performance 
presented for CCSU. A motion to approve the CCSU Athletic Training BS/MS 3+2 
degree program was made by A. Budd and seconded by N. Cohen. CCSU is 
transitioning its Bachelor’s program in Exercise Science to a BS/MS 3+2 program in 
which students will attain a Bachelor’s degree and an MS in Athletic Training. The 
BS/MS 3+2 program is comprised of 120 credits for the BS in Exercise Science and 60 
credits for the MS in Athletic Training. 18 credits in Year 4 will satisfy requirements for 
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both the BS in Exercise Science and the MS in Athletic Training resulting in 162 credits 
combined for both degrees. The program will prepare graduates to assume the role of an 
entry-level athletic trainer upon graduation and successful completion of the Board of 
Certification exam. The Master’s degree change is required by the Athletic Training 
Strategic Alliance. Undergraduate Athletic Training programs will no longer be able to 
accept students after the fall of 2022.  The creation of the new program will facilitate the 
transfer of community college students into the Athletic Training major at CCSU.  
Discussion centered on the difference between CCSU’s program and SCSU’s, the clinical 
portion of the coursework and financial aid. 
A vote was taken and the CCSU Athletic Training BS/MS 3+2 degree program was 
approved unanimously.  

 
v. Data Science – BS – SCSU 
Dr. Robert Prezant, Provost, Dr. Ilene Crawford, AVP for Academic Affairs, Dr. Lisa 
Lancor, Professor of Computer Science, Dr. Terri Bennett, Professor of Mathematics, and 
Dr. Aaron Clark, Professor of Mathematics presented for SCSU. A motion to approve 
the SCSU Date Science MS degree program was made by N. Cohen and seconded by 
A. Budd. The SCSU BS in Data Science is a 120-credit program, the first step in the 
creation of an MS and a 4+1 MS/BS degree program in Data Science. The proposed BS in 
Data Science program is an interdisciplinary effort between SCSU’s Mathematics and 
Computer Science Depts. SCSU is seeking simultaneous licensure and accreditation of the 
proposed BS in Data Science, which will enable veterans to use VA-disbursed financial 
aid. In addition, in 2024, SCSU will seek external accreditation of the BS in Data Science 
from the Accreditation Board for Engineering and Technology (ABET), which requires 
programs to have graduates before accreditation. There is a demand for graduates with 
deep analytic skills and the ability to work with “big data”. SCSU will be the first CSCU 
institution to offer an interdisciplinary, standalone major in Data Science. AVP Ilene 
Crawford indicated that the calculation for FTE was incorrect in the budget included in 
the agenda packet for this meeting. She distributed a revised budget.  
Chair Harris called for a vote to approve the SCSU BS in Data Science program. A 
vote was taken and the SCSU BS in Data Science degree program was approved 
unanimously.  
 

b. Academic Program Review: 2018-19 Academic Year Schedule  
Arthur Poole, Director of Educational Opportunity, presented Agenda Items 3. b. and c. A 
motion to approve the Academic Program Review: 2018-19 Academic Year Schedule 
was made by A. Budd and seconded by N. Cohen. Questions from the Committee centered 
on the “Means of Review” of the programs – internal, external or both. Chair Harris noted 
that almost all of the institutions are using exclusively internal review and emphasized the 
need for external review in addition to internal review. Director Poole noted that he clarified 
the BOR Academic Review Policy, BR 18-080 ratified August 21, 2014, for the Academic 
Council and stated that the ASA Committee will see more external reviews in the future.  The 
Committee amended the resolution. The BOR Academic and Student Affairs Committee 
approves the 2018-2019 Academic Program Review Schedule notwithstanding the staff 
report’s notations regarding the “means of review”. On a motion by N. Cohen, seconded 
by A.Budd, the amended motion was unanimously approved.  
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c. Comparative Enrollments: 2014-15 Cohort of Newly Established Programs 
Chair Harris called for a motion to receive the Comparative Enrollments: 2014-2015 
Cohort of Newly Established Programs. The motion was made by N. Cohen and 
seconded by P. Rosa. The report would not be forwarded to the Board of Regents.  The 
Comparative Enrollments for the 2013-14 AY cohort was presented to the ASA Committee 
on June 11, 2018. The Committee asked for an explanation for new programs that had not met 
their enrollment projections.  
The Committee’s questions centered on: 

i. Low or Zero Enrollments – Why don’t institutions terminate programs with low or no 
enrollments? Response: It was noted that when a program is approved, it is approved 
for three years. It takes time to get programs up and running. Institutions often make 
changes to the programs or consolidate them. In the community colleges, there are 
more part-time students than full-time students. The numbers of full-time students are 
decreasing and part-time students are increasing.  

ii. Program Termination – The ASA Committee cannot make initial decisions on 
program terminations. The institutions have to make programmatic decisions.  

iii. Follow-up Report to ASAC – BOR approval is good for three years. Institutions must 
report back to the ASA Committee in three years.  

iv. Enrollment Projections – Institutions are using a new data tool, CHIMURA JobsEQ, 
to determine if there is a demand for new programs. The tool looks at jobs’ data state 
by state. Hopefully, using the new JobsEQ data tool, the projections will be more 
accurate, although, we won’t know for another year if the program is working. 

Chair Harris reiterated that the ASA Committee cannot take action on program terminations, 
but can ask the institutions why programs with low enrollment should not be terminated. Both 
Chair Harris and Regent Cohen recommended that, at the next ASA Committee meeting on 
February 1, 2019, a discussion item concerning new programs be placed on the agenda. The 
Committee will make recommendations on what kinds of information it needs on a new 
program proposal.  
A vote was taken to accept the Comparative Enrollments: 2014-15 Cohort of Newly 
Established Programs report and the vote was unanimous.  
 
d. BOR Policy Amendments  

i. Academic Program Review – Low Completers 
The Academic Program Review – Low Completers Review Process was tabled at the 
October 5, 2018 Academic and Student Affairs Committee meeting pending review of 
the policy by the Faculty Advisory Committee. Chair Harris called for a motion to 
remove the Academic Program Review – Low Completers policy from the table. N. 
Cohen made the motion, seconded by A. Budd. A vote was taken to remove the 
Academic Program Review – Low Completers from the table and it was 
unanimous. Chair Harris called for a motion to approve the amendment to the 
Academic Program Review – Low Completers policy dated December 13, 2018. N. 
Cohen made the motion, seconded by P. Rosa. Provost Gates defined Low Completer 
Programs. An Academic Program Review (APR) is conducted every 7 years. Revisions 
to the Academic Program Review – Low Completers policy were made in collaboration 
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with the BOR Faculty Advisory Committee (FAC). As part of APR, each institution will 
determine low completer programs.  Institutional recommendations are submitted to the 
Academic and Student Affairs Committee for review. The ASA Committee can return 
programs to the institutions for clarification. Institutions will supply additional 
justification for their program recommendations for additional discussion by the ASA.  
Chair Harris called for a vote to approve the Amendment of Academic Program 
Review Policy – Low Completer dated December 13, 2018. A vote was taken and 
was unanimous.  

 
4. Informational Items 

a. 2019-2020 State Universities Sabbaticals 
i. ECSU 
The Committee did not take action on the item. Sabbaticals for all CSUs will be 
considered together at the February 1, 2019 Academic and Student Affairs 
Committee meeting. 
 

b. NECHE Notification of Action Taken - Second Chance Pell Program Instructional 
Locations 
i. Asnuntuck CC - MacDougall-Walker Correctional Center (Suffield, CT) and Osborn 

Correctional Institution (Somers, CT) 
ii. Quinebaug Valley CC – Brooklyn (CT) Correctional Center 
iii. Three Rivers CC – York Correctional Institution (Niantic, CT) and Radgowski 

Correctional Institution (Uncasville, CT) 
 

c. Below Threshold 
i. Teaching in Technology Education – MAT - PK-12 Specialization – CCSU 
ii. Sustainable Food Systems – Certificate – Naugatuck Valley CC 
 The Below Threshold programs will be submitted to the Office of Higher Education.  

  
 

On a motion by N. Cohen and seconded by A. Budd, the Committee voted unanimously 
to adjourn the meeting of the Academic and Student Affairs Committee. The meeting 
was adjourned at 3:40 p.m.  
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 

ACADEMIC & STUDENT AFFAIRS COMMITTEE  
 

Special Meeting – December 3, 2018 at Noon  
Via teleconference originating from the BOR Room (Ground Floor) 

61 Woodland Street, Hartford 
 

MINUTES 
 

Regents Present:   Chair Merle Harris (via teleconference), Naomi Cohen (via teleconference), 
Aviva Budd (via teleconference), Peter Rosa (via teleconference) 

 
Regents Absent: William Lugo 
 
Staff Present: Jane Gates, Greg DeSantis (via teleconference), Erin Fitzgerald, Ken Klucznik, 

Pat Ryiz 
 
Other Attendees: Rebecca Adams (HCC), Robert Farinelli (via teleconference) (TRCC), Mark 

Kosinski (via teleconference) (GCC), Tanya Millner-Harlee (via 
teleconference) (MCC) 

 
 
Pat Ryiz, Administrative Assistant, Academic and Student Affairs, took the roll call for the meeting 
and declared a quorum. 
 
The meeting was called to order by Chair Merle Harris at Noon.  Chair Harris called for a  
motion to approve the resolution. The motion was moved by N. Cohen and seconded by P. Rosa 
 
Provost Jane Gates discussed the resolution before the Committee: the Adoption of a “Welcome to  
CSCU” Admissions Policy. The proposed policy, following a pilot by SCSU with Housatonic and 
Gateway Community Colleges,  affords students denied admission to a CSCU university the 
opportunity to enroll at a CSCU community college of their choice – a path to earn an Associate’s 
degree and subsequently a Bachelor’s degree at the CSCU university of their choice.  The proposal 
allows for supportive services by the two institutions to be implemented for participating students.  
Moreover, the proposed policy allows the CSCU universities and colleges to determine whether 
existing or alternative partnerships outside of the “A to B in CT” model are more feasible for their 
campus and suit their regional needs.   The CSCU Council of Presidents voted in favor of the 
extension of the policy to all CSCU campuses.  

 

ASAC  2-1-2019  Page 8 of 93



2 
 

Chair Harris called for questions on the resolution.  Regent Rosa asked if students in this program  
would need to complete their Associates’ degrees before transferring to a CT State University and if  
dual enrollment would be affected. Provost Gates replied that students would have to complete  
their Associates’ degrees before they can be admitted to a CT State University and that dual  
enrollment will not be affected. 
 
 
Chair Harris called for a vote to approve the BOR Resolution concerning the adoption of a  
“Welcome to CSCU” Admissions Policy. A vote was taken and the resolution was unanimously  
approved. 
 
Chair Harris called for a motion to adjourn the meeting at 12:15 p.m.   The motion was moved 
by N. Cohen, seconded by P. Rosa and unanimously approved. 
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

Program Discontinuation 

February 21, 2019 
 
 
RESOLVED: That the Board of Regents for Higher Education approve the immediate 

discontinuation of a program in Supply Chain Management (CIP Code: 52.0293 / 
OHE # 14944) leading to a Certificate at Three Rivers Community College. 

 
 
 
 

A True Copy: 

                                                                  ______________________________________ 
                                                                  Erin A. Fitzgerald, Secretary of the 
                                                                  CT Board of Regents for Higher Education 
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STAFF REPORT                                      ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Discontinuation of a program in Supply Chain Management leading to a Certificate at Three Rivers 
Community College 

BACKGROUND 

Summary 

Due to no enrollment for several years, the program is being discontinued.   

Phase-Out/Teach-Out Strategy  

There are no student currently enrolled students in the program and there are no plans for future 
enrollment; thus, there is no need for a phase-out/teach-out strategy.    

Resources 

No resources are required for the discontinuation of this program. 

RECOMMENDATION 

It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve discontinuation of this program. 

 

    

 

 

 

 

02/01/2019 – BOR Academic & Student Affairs Committee 
02/21/2019 – Board of Regents 
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 1 of 2 
 

SECTION 1:  GENERAL INFORMATION 
 Institution:   Three Rivers Community College (TRCC) Date of Submission to CSCU Office of the Provost:  11/20/18 
Discontinued Program:  Supply Chain Mgmt Certificate    CIP:  520203    OHE#: 14944   Accreditation Date:  5/19/2008  
Phase Out /Teach Out Period  (N/A)     Expected Date of Program Termination Immediately 
Program Characteristics 
Name of Program:   Supply Chain Management Certificate 
Degree:  Title of Award (e.g. Master of Arts)     
Certificate: (specify type and level)  Certificate   
Modality of Program:  X On ground      Online      Combined 
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) offering the Program: Business&Technology/TRCC 

Institutional Contact for this Proposal:  Rob Farinelli Title:  Academic Dean Tel.: 860 215 9004   
e-mail: RFarinelli@trcc.commnet.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Conditions for Discontinuation Approval (if any)        
Comments:        
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 2 of 2 
 

SECTION 2:  RATIONALE AND JUSTIFICATION FOR PROGRAM DISCONTINUATION 
Narrative  
Please consider whether discontinuation: a) occurs in the context of a related academic improvement, e.g., the merging of programs with 
declining enrollment/completions into a new program that effectively addresses relevant state needs and students' interests; b) emerge as 
a result of the periodic Academic Program Review for all programs at each institution, under the guidance of existing BOR policy; c) other 
institutional considerations such as redirecting capacity, adoption of new mission, etc.  Provide any quantitative information in support of 
the discontinuation, including any relevant financial information. Program discontinuation should not impact state priorities for workforce 
preparation. 

Reason(s) for Technology Studies:  Engineering Technology Option termination recommendation: 
• Insufficient enrollment / graduates for an extensive period of time. 

Low annual enrollment:  
Fall 
14 

Fall 
15 

Fall 
16 

Fall 
17 

Fall 
18 

0 0 0 0 0 
Provided by TRCC IR and published on website 

 
Low annual graduates:  

2012- 
2013 

2013- 
2014 

2014- 
2015 

2015- 
2016 

2016- 
2017 

0 0 1 0 0 
Provided by TRCC IR and published on website 

 
Proposed action moving forward: 
Disseminate program termination internally at TRCC and follow Phase Out/ Teach Out Strategy.  
 

Phase Out/Teach Out Strategy  
Please describe how the institution will ensure that students currently enrolled will be provided opportunities to complete the program. 
Provide quantitative information as needed (e.g. enrollments, any special resources needed, etc.)    

Effective Date: 
Additional enrollment into the Lean Manufacturing certificate will terminate upon the effective the date 
of program cancellation.  The college’s website will be updated to reflect that this degree program is no 
longer available.  
 
Students Effected: 
No students are currently enrolled and therefore no students will be effected. 
 
Notice: 
No students are currently enrolled and therefore no students will require notice. 
 

Plan: 
As no students are currently enrolled and no new students will be admitted, no plan is required to be in 
place. 
 

Execution: 
      N/A. 
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

Program Discontinuation 

February 21, 2019 
 
 
RESOLVED: That the Board of Regents for Higher Education approve the immediate 

discontinuation of a program in Lean Manufacturing (CIP Code: 15.0702 / OHE # 
14943) leading to a Certificate at Three Rivers Community College. 

 
 
 
 

A True Copy: 

                                                                  ______________________________________ 
                                                                  Erin A. Fitzgerald, Secretary of the 
                                                                  CT Board of Regents for Higher Education 
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STAFF REPORT                                      ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Discontinuation of a program in Lean Manufacturing leading to a Certificate at Three Rivers 
Community College 

BACKGROUND 

Summary 

Due to no enrollment and no completions for several years, the program is being 
discontinued.   

Phase-Out/Teach-Out Strategy  

There are no student currently enrolled students in the program and there are no plans for future 
enrollment; thus, there is no need for a phase-out/teach-out strategy.    

Resources 

No resources are required for the discontinuation of this program. 

RECOMMENDATION 

It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve discontinuation of this program. 

 

    

 

 

 

 

02/01/2019 – BOR Academic & Student Affairs Committee 
02/21/2019 – Board of Regents 

 

ASAC  2-1-2019  Page 15 of 93



CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 1 of 2 
 

SECTION 1:  GENERAL INFORMATION 
 Institution:   Three Rivers Community College (TRCC) Date of Submission to CSCU Office of the Provost:  11/20/18 
Discontinued Program:  Lean Manufacturing Certificate    CIP:  150702    OHE#: 14943   Accreditation Date: 5/19/2008  
Phase Out /Teach Out Period  (N/A)     Expected Date of Program Termination Immediately 
Program Characteristics 
Name of Program:   Lean Manufacturing Certificate 
Degree:  Title of Award (e.g. Master of Arts)     
Certificate: (specify type and level)  Certificate   
Modality of Program:  X On ground      Online      Combined 
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) offering the Program: Business&Technology/TRCC 

Institutional Contact for this Proposal:  Rob Farinelli Title:  Academic Dean Tel.: 860 215 9004   
e-mail: RFarinelli@trcc.commnet.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Conditions for Discontinuation Approval (if any)        
Comments:        
 

ASAC  2-1-2019  Page 16 of 93



CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 2 of 2 
 

SECTION 2:  RATIONALE AND JUSTIFICATION FOR PROGRAM DISCONTINUATION 
Narrative  
Please consider whether discontinuation: a) occurs in the context of a related academic improvement, e.g., the merging of programs with 
declining enrollment/completions into a new program that effectively addresses relevant state needs and students' interests; b) emerge as 
a result of the periodic Academic Program Review for all programs at each institution, under the guidance of existing BOR policy; c) other 
institutional considerations such as redirecting capacity, adoption of new mission, etc.  Provide any quantitative information in support of 
the discontinuation, including any relevant financial information. Program discontinuation should not impact state priorities for workforce 
preparation. 

Reason(s) for Technology Studies:  Engineering Technology Option termination recommendation: 
• Insufficient enrollment / graduates for an extensive period of time. 

Low annual enrollment:  
Fall 
14 

Fall 
15 

Fall 
16 

Fall 
17 

Fall 
18 

0 0 0 0 0 
Provided by TRCC IR and published on website 

 
Low annual graduates:  

2012- 
2013 

2013- 
2014 

2014- 
2015 

2015- 
2016 

2016- 
2017 

1 0 0 0 0 
Provided by TRCC IR and published on website 

 
Proposed action moving forward: 
Disseminate program termination internally at TRCC and follow Phase Out/ Teach Out Strategy.  

 
Phase Out/Teach Out Strategy  
Please describe how the institution will ensure that students currently enrolled will be provided opportunities to complete the program. 
Provide quantitative information as needed (e.g. enrollments, any special resources needed, etc.)    

Effective Date: 
Additional enrollment into the Lean Manufacturing certificate will terminate upon the effective the date 
of program cancellation.  The college’s website will be updated to reflect that this degree program is no 
longer available.  
 
Students Effected: 
No students are currently enrolled and therefore no students will be effected. 
 
Notice: 
No students are currently enrolled and therefore no students will require notice. 
 
Plan: 
As no students are currently enrolled and no new students will be admitted, no plan is required to be in 
place. 
 

Execution: 
N/A. 
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

Program Discontinuation 

February 21, 2019 
 
 
RESOLVED: That the Board of Regents for Higher Education approve the immediate 

discontinuation of a program in Child Development Associate Preparation (CIP 
Code: 19.0709 / OHE # 014623) leading to a Certificate at Northwestern 
Connecticut Community College. 

 
 
 
 

A True Copy: 

                                                                  ______________________________________ 
                                                                  Erin A. Fitzgerald, Secretary of the 
                                                                  CT Board of Regents for Higher Education 
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STAFF REPORT                                      ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Discontinuation of a program in Child Development Associate Preparation leading to a Certificate at 
Northwestern Connecticut Community College 

BACKGROUND 

Summary 

Due to low enrollment for several years, the program is being discontinued.  Moreover, the 
State of Connecticut is now requiring persons working in the field of early childhood to have or be 
in process of receiving an Associate Degree in Early Childhood Education to work in an accredited 
early childhood learning setting.  

Phase-Out/Teach-Out Strategy  

There are no student currently enrolled students in the program and there are no plans for future 
enrollment; thus, there is no need for a phase-out/teach-out strategy.    

Resources 

No resources are required for the discontinuation of this program. 

RECOMMENDATION 

It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve discontinuation of this program. 

 

    

 

 

 

 

02/01/2019 – BOR Academic & Student Affairs Committee 
02/21/2019 – Board of Regents 
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 1 of 2 
 

SECTION 1:  GENERAL INFORMATION 
 Institution:   Northwestern CT Community College Date of Submission to CSCU Office of the Provost:  Fall 2018 
Discontinued Program:  Child Development Associate Preparation Certificate    CIP:  190709    OHE#: 014623   
Accreditation Date:  Fall 2018  
Phase Out /Teach Out Period            Expected Date of Program Termination Fall 2018 
Program Characteristics 
Name of Program:   Early Childhood Education      
Degree:  Title of Award (e.g. Master of Arts)             
Certificate: (specify type and level)  Certificate   
Modality of Program:     On ground      Online   x Combined 
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) offering the Program: NCCC 

Institutional Contact for this Proposal:  Michele Better 
Title:  Early Childhood 
Education Program 
Coordinator 

Tel.: (860) 738-6305  e-mail: 
mbetter@nwcc.commnet.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Conditions for Discontinuation Approval (if any)        
Comments:        
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 2 of 2 
 

SECTION 2:  RATIONALE AND JUSTIFICATION FOR PROGRAM DISCONTINUATION 
Narrative  
Please consider whether discontinuation: a) occurs in the context of a related academic improvement, e.g., the merging of programs 
with declining enrollment/completions into a new program that effectively addresses relevant state needs and students' interests; b) 
emerge as a result of the periodic Academic Program Review for all programs at each institution, under the guidance of existing BOR 
policy; c) other institutional considerations such as redirecting capacity, adoption of new mission, etc.  Provide any quantitative 
information in support of the discontinuation, including any relevant financial information. Program discontinuation should not impact 
state priorities for workforce preparation. 
The Child Development Associate Preparation Certificate is no longer running at Northwestern CT Community 
College due to zero enrollment in the past several years. The State of Connecticut is now requiring persons 
working in the field of early childhood to have or are in process of receiving an Associate Degree in Early 
Childhood Education to work in an accredited early childhood learning setting.  The Child Development Associate 
Preparation Certificate consisted of five ECE courses; 

1) ECE 101: Introduction to Early Childhood Education 
2) ECE141: Infant & Toddler Development 
3) ECE 182: Child Development 
4) ECE 180: CDA Credential Preparation I 
5) ECE 181: CDA Credential Preparation II 

The top three courses are required courses for the Early Childhood Education Associate Degree; (ECE 101, ECE 
141 & ECE 182) 
 
ECE 180: CDA Credential Preparation I and ECE 181: CDA Credential Preparation II, were part of the certificate to 
prepare the student for the final step for obtaining their CDA Associate out of Washington, DC. 
Phase Out/Teach Out Strategy  
Please describe how the institution will ensure that students currently enrolled will be provided opportunities to complete the program. 
Provide quantitative information as needed (e.g. enrollments, any special resources needed, etc.)    
There have been no students enrolled in the Child Development Associate Preparation Certificate for several years.  
Students in the field of Early Childhood Education want to complete the Associate Degree. 
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

Program Discontinuation 

February 21, 2019 
 
 
RESOLVED: That the Board of Regents for Higher Education approve the discontinuation of a 

program in Digital Publishing Certificate (CIP Code: 50.0499 / OHE # 009746) 
leading to a Certificate at Northwestern Connecticut Community College, with a 
Phase-Out period ending Spring 2020. 

 
 
 
 

A True Copy: 

                                                                  ______________________________________ 
                                                                  Erin A. Fitzgerald, Secretary of the 
                                                                  CT Board of Regents for Higher Education 
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STAFF REPORT                                      ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Discontinuation of a program Digital Publishing Certificate in leading to a Certificate at Northwestern 
Connecticut Community College 

BACKGROUND 

Summary 

Due to persistent low enrollment, the program is a Low Completer.  Consequently, it has 
been decided that the institution’s two graphic design based certificates will be consolidated 
into one certificate.  

Phase-Out/Teach-Out Strategy  

The currently enrolled students will be offered the required courses through the Spring semester of 
2020.  Afterwards, any remaining students may take required courses within the new consolidated 
certificate.    

Resources 

No resources are required for the discontinuation of this program. 

RECOMMENDATION 

It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve discontinuation of this program. 

 

    

 

 

 

 

02/01/2019 – BOR Academic & Student Affairs Committee 
02/21/2019 – Board of Regents 
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 1 of 2 
 

SECTION 1:  GENERAL INFORMATION 
 Institution:   Northwestern Connecticut 
Community College Date of Submission to CSCU Office of the Provost:        

Discontinued Program:  Digital Publishing Certificate    CIP:  500499    OHE#:  009746   Accreditation Date:         
Phase Out /Teach Out Period  Spring 2020     Expected Date of Program Termination Spring 2019 
Program Characteristics 
Name of Program:   Digital Publishing Certificate 
Degree:  Title of Award (e.g. Master of Arts)   certificate     
Certificate: (specify type and level)  community college   
Modality of Program:  
 x  On ground      Online      Combined 
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) offering the Program: Art Department 

Institutional Contact for this Proposal:  Sue Berg Title:  Professor Tel.: 8607386342  e-mail: 
sberg@nwcc.commnet.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Conditions for Discontinuation Approval (if any)        
Comments:        
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 2 of 2 
 

SECTION 2:  RATIONALE AND JUSTIFICATION FOR PROGRAM DISCONTINUATION 
Narrative  
Please consider whether discontinuation: a) occurs in the context of a related academic improvement, e.g., the merging of programs 
with declining enrollment/completions into a new program that effectively addresses relevant state needs and students' interests; b) 
emerge as a result of the periodic Academic Program Review for all programs at each institution, under the guidance of existing BOR 
policy; c) other institutional considerations such as redirecting capacity, adoption of new mission, etc.  Provide any quantitative 
information in support of the discontinuation, including any relevant financial information. Program discontinuation should not impact 
state priorities for workforce preparation. 
As part of the low completer initiative and low enrollment in the digital publishing certificate we will be 
consolidating our two graphic design based certificates into one certificate.  
 
Phase Out/Teach Out Strategy  
Please describe how the institution will ensure that students currently enrolled will be provided opportunities to complete the program. 
Provide quantitative information as needed (e.g. enrollments, any special resources needed, etc.)    
There a few students still in the certificate, we will still offer the courses and teach out until Spring 2020.  
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

Program Discontinuation 

February 21, 2019 
 
 
RESOLVED: That the Board of Regents for Higher Education approve the immediate 

discontinuation of a program in Athletic Coaching (CIP Code: 13.1314 / OHE # 
07624) leading to a Certificate at Naugatuck Valley Community College. 

 
 
 
 

A True Copy: 

                                                                  ______________________________________ 
                                                                  Erin A. Fitzgerald, Secretary of the 
                                                                  CT Board of Regents for Higher Education 
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STAFF REPORT                                      ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Discontinuation of a program in Athletic Coaching leading to a Certificate at Naugatuck Valley 
Community College 

BACKGROUND 

Summary 

Due to persistent low enrollment, the program is a Low Completer – there has been a five-
year trend of low enrollment and low completion.  Alternatively, interested individuals can 
obtain the State’s Coaching permit via a 45-hour online course at a cost of $375.  

Phase-Out/Teach-Out Strategy  

There are no student currently enrolled students in the program and there are no plans for future 
enrollment; thus, there is no need for a phase-out/teach-out strategy. 

Resources 

No resources are required for the discontinuation of this program. 

RECOMMENDATION 

It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve discontinuation of this program. 

 

    

 

 

 

 

02/01/2019 – BOR Academic & Student Affairs Committee 
02/21/2019 – Board of Regents 
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 1 of 2 
 

SECTION 1:  GENERAL INFORMATION 
 Institution:   Naugatuck Valley Community College Date of Submission to CSCU Office of the Provost:  12/18/18 
Discontinued Program:  Athletic Coaching   CIP: 131314    OHE#: 07624    Accreditation Date: 08/15/2000 
Phase Out/Teach Out Period – Not Required    Expected Date of Program Termination:  Immediately 
Program Characteristics 
Name of Program:  Undergraduate Athletic Coaching Certificate 
Degree:  Title of Award (e.g. Master of Arts)   N/A  
Certificate: (specify type and level)  Certificate   
Modality of Program:  X On ground      Online      Combined 
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) offering the Program: Division of Allied Health, 
Nursing & Physical Education, Naugatuck Valley Community College  

Institutional Contact for this Proposal:  Carol Gabriele Title:  Associate Dean 
of Health Sciences 

Tel.: 203-596-8734  e-mail: 
cgabriele@nv.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Conditions for Discontinuation Approval (if any)        
Comments:        
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 2 of 2 
 

SECTION 2:  RATIONALE AND JUSTIFICATION FOR PROGRAM DISCONTINUATION 
Narrative  
Please consider whether discontinuation: a) occurs in the context of a related academic improvement, e.g., the merging of programs 
with declining enrollment/completions into a new program that effectively addresses relevant state needs and students' interests; b) 
emerge as a result of the periodic Academic Program Review for all programs at each institution, under the guidance of existing BOR 
policy; c) other institutional considerations such as redirecting capacity, adoption of new mission, etc.  Provide any quantitative 
information in support of the discontinuation, including any relevant financial information. Program discontinuation should not impact 
state priorities for workforce preparation. 
The Division of Allied Health, Nursing, and Physical Education faculty recommend the college discontinue the Certificate 
program in Athletic Coaching to a five-year trend of low enrollment and completion rate. Since 2015, no one has enrolled in 
this certificate program. No certificates have been awarded.  The CT Department of Education requires coaching permits 
which can be obtained by successfully completing a 45 hour online course for $375. 
Phase Out/Teach Out Strategy  
Please describe how the institution will ensure that students currently enrolled will be provided opportunities to complete the program. 
Provide quantitative information as needed (e.g. enrollments, any special resources needed, etc.)    
Currently, no students are enrolled in the Athletic Coaching certificate program. No additional resources are needed to 
terminate these certificate programs.  

 
 

ASAC  2-1-2019  Page 29 of 93



 

 

 

 

 

CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

Program Discontinuation 

February 21, 2019 
 
 
RESOLVED: That the Board of Regents for Higher Education approve the immediate 

discontinuation of a program in Health Career Pathways (CIP Code: 51.0899 / 
OHE # 14563) leading to a Certificate at Naugatuck Valley Community College. 

 
 
 
 

A True Copy: 

                                                                  ______________________________________ 
                                                                  Erin A. Fitzgerald, Secretary of the 
                                                                  CT Board of Regents for Higher Education 
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STAFF REPORT                                      ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Discontinuation of a program in Health Career Pathways leading to a Certificate at Naugatuck Valley 
Community College 

BACKGROUND 

Summary 

Due to persistent low enrollment, the program is a Low Completer – there has been a five-
year trend of low enrollment and low completion.   

Phase-Out/Teach-Out Strategy  

There are no student currently enrolled students in the program and there are no plans for future 
enrollment; thus, there is no need for a phase-out/teach-out strategy.  Students interested in health 
careers will be advised to enroll in pre-allied health or pre-nursing courses 

Resources 

No resources are required for the discontinuation of this program. 

RECOMMENDATION 

It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve discontinuation of this program. 

 

    

 

 

 

 

02/01/2019 – BOR Academic & Student Affairs Committee 
02/21/2019 – Board of Regents 
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 1 of 2 
 

SECTION 1:  GENERAL INFORMATION 
 Institution:   Naugatuck Valley Community College Date of Submission to CSCU Office of the Provost:  12/18/18 
Discontinued Program:  Health Career Pathways    CIP:  51.0899    OHE#: 14563   Accreditation Date:  06/07/2007  
Phase Out /Teach Out Period -  Not required     Expected Date of Program Termination  -  Immediately 
Program Characteristics 
Name of Program:  Undergraduate Health Career Pathways Certificate 
Degree:  Title of Award (e.g. Master of Arts)   N/A  
Certificate: (specify type and level)  Certificate   
Modality of Program:  X On ground      Online      Combined 
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) offering the Program: Division of Allied Health, 
Nursing & Physical Education, Naugatuck Valley Community College  

Institutional Contact for this Proposal:  Carol Gabriele Title:  Associate Dean 
of Health Sciences 

Tel.: 203-596-8734  e-mail: 
cgabriele@nv.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Conditions for Discontinuation Approval (if any)        
Comments:        
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

APPLICATION FOR DISCONTINUATION OF EXISTING PROGRAM 

Page 2 of 2 
 

SECTION 2:  RATIONALE AND JUSTIFICATION FOR PROGRAM DISCONTINUATION 
Narrative  
Please consider whether discontinuation: a) occurs in the context of a related academic improvement, e.g., the merging of programs 
with declining enrollment/completions into a new program that effectively addresses relevant state needs and students' interests; b) 
emerge as a result of the periodic Academic Program Review for all programs at each institution, under the guidance of existing BOR 
policy; c) other institutional considerations such as redirecting capacity, adoption of new mission, etc.  Provide any quantitative 
information in support of the discontinuation, including any relevant financial information. Program discontinuation should not impact 
state priorities for workforce preparation. 
The Division of Allied Health, Nursing, and Physical Education faculty recommend the college discontinue the Health 
Careers Pathway Certificate due to a five-year trend of low enrollment and completion rate. Since 2015, the largest 
enrollment has been four. No certificates have been awarded. A job search reveals there are no careers requiring a health 
careers certificate. 
Phase Out/Teach Out Strategy  
Please describe how the institution will ensure that students currently enrolled will be provided opportunities to complete the program. 
Provide quantitative information as needed (e.g. enrollments, any special resources needed, etc.)    
Currently, no students are enrolled in the Health Careers Pathway certificate program. No additional resources are needed 
to terminate this certificate program. Students interested in a health careers will be advised to enroll in pre-allied health or 
pre-nursing courses.  
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 
 

RESOLUTION 
 

concerning 

Licensure of an approved Academic Program  

February 21, 2019 

 

 

RESOLVED: That the Connecticut Board of Regents for Higher Education approve continued 
licensure of a program in Environmental Systems and Sustainability Studies 
leading to a Bachelor of Science degree at Southern Connecticut State University 
until December 31, 2020. 

 
A True Copy: 
 
 
 
______________________________________ 
Erin A. Fitzgerald, Secretary of the 
CT Board of Regents for Higher Education 
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STAFF REPORT                            ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 
 
ITEM 
Continued licensure of a program in Environmental Systems and Sustainability Studies leading 
to a Bachelor of Science degree at Southern Connecticut State University 
 
BACKGROUND 
During the 2011-12 academic year, Southern Connecticut State University received a three-year 
provisional status designation from the United Stated Department of Education (US DOE) 
because of non-compliance practices.  Specifically, the non-compliance stemmed from 
attendance reporting and confirmation of enrollment requirements – Southern failed to report 
students receiving federal financial aid who had never attended class or who had stopped 
attending, in the manner required.   

The Board of Regents approved the referenced academic program on December 3, 2015 for a 
three-year period that ended December 30, 2018.  However, Southern could not move forward in 
implementing new programs under the provisional status.  Students enrolled in programs not 
listed with US DOE are not eligible for federal and state financial aid.  Southern petitioned the 
US DOE for permission to add new program and that petition was subsequently approved in 
January 2017.  The referenced program was launched in Fall 2017. 

In the attached letter from Southern, the institution request that licensure of the referenced 
program and another program – Biotechnology – be continued until December 31, 2020.  This 
extension would afford Southern the opportunity to achieve program enrollment and other data 
that would warrant the programs’ accreditation by the Board of Regents. 

RECOMMENDATION 
It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve continued licensure of Environmental 
Systems and Sustainability Studies at Southern Connecticut State University until December 31, 
2020. 

 
 
 

02/01/19 – Academic and Student Affairs Committee 
02/21/19 – Board of Regents 
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 
 

RESOLUTION 
 

concerning 

Licensure of an approved Academic Program  

February 21, 2019 

 

 

RESOLVED: That the Connecticut Board of Regents for Higher Education approve continued 
licensure of a program in Biotechnology leading to a Bachelor of Science degree 
at Southern Connecticut State University until December 31, 2020. 

 
A True Copy: 
 
 
 
______________________________________ 
Erin A. Fitzgerald, Secretary of the 
CT Board of Regents for Higher Education 
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STAFF REPORT                            ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 
 
ITEM 
Continued licensure of a program in Biotechnology leading to a Bachelor of Science degree at 
Southern Connecticut State University 
 
BACKGROUND 
During the 2011-12 academic year, Southern Connecticut State University received a three-year 
provisional status designation from the United Stated Department of Education (US DOE) 
because of non-compliance practices.  Specifically, the non-compliance stemmed from 
attendance reporting and confirmation of enrollment requirements – Southern failed to report 
students receiving federal financial aid who had never attended class or who had stopped 
attending, in the manner required.   

The Board of Regents approved the referenced academic program on May 10, 2016 for a three-
year period that is scheduled to end May 30, 2019.  However, Southern could not move forward 
in implementing new programs under the provisional status.  Students enrolled in programs not 
listed with US DOE are not eligible for federal and state financial aid.  Southern petitioned the 
US DOE for permission to add new program and that petition was subsequently approved in 
January 2017.  The referenced program was launched in Fall 2017. 

Southern has requested that licensure of the referenced program and another program – 
Environmental Systems and Sustainability Studies – be continued until December 31, 2020.  
This extension would afford Southern the opportunity to achieve program enrollment and other 
data that would warrant the programs’ accreditation by the Board of Regents. 

RECOMMENDATION 
It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve continued licensure of Biotechnology at 
Southern Connecticut State University until December 31, 2020. 

 
 
 

 

02/01/19 – Academic and Student Affairs Committee 
02/21/19 – Board of Regents 
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

New Program Approval 

December 13, 2018 
 
 
RESOLVED: That the Board of Regents for Higher Education approve the licensure and 

accreditation of a Social Media Specialist program (CIP Code: 52.1499) leading 
to a Certificate, requiring 22-25 course credits delivered via an on ground and/or 
online modality, at Manchester Community College  

 
 
 
 

A True Copy: 

                                                                  ______________________________________ 
                                                                  Erin A. Fitzgerald, Secretary of the 
                                                                  CT Board of Regents for Higher Education 
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STAFF REPORT                                      ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Licensure and accreditation of a new Social Media Specialist program leading to a Certificate at 
Manchester Community College 
 
BACKGROUND 
Summary 

A Social Media Specialist is responsible for planning, implementing and monitoring a company's 
social media strategy in order to increase brand awareness through technology tools and marketing 
strategies. This certificate title aligns with CT’s Department of Labor (DOL) fastest growing 
occupation listing of Marketing Research Analysts and Marketing Specialist. This occupation lists 
duties that includes market research, company branding and the gathering of information as a method 
of marketing and distribution, aligning to the offerings of this certificate.   Employment in this 
occupation is expected to grow much faster than average, and the number of annual openings will offer 
long-term growth and excellent job opportunities.  

Rationale 

The certificate program, Social Media Specialist, has been developed to appeal to a variety of 
professionals and degree-seeking students who wish to enhance their knowledge of social media tools. 
Courses from the disciplines of technology, business and communication have been combined to equip 
graduates with highly sought-after digital skills for today’s small and large business environments.  

Resources 

No new resources are required to establish the proposed program.  All (multi-discipline) courses are 
currently offered.  Four dedicated active learning classrooms are available with state-of-the art 
technology, collaborative learning spaces and digital communication tools. 
 

RECOMMENDATION 

Following its review and deliberative process, it is the recommendation of the Academic Council that 
the Board of Regents approve the establishment of this program.  The System’s Provost and Senior 
Vice President for Academic and Students Affairs concurs with this recommendation. 

 

 

 

11/26/2018 – BOR Academic & Student Affairs Committee 
12/13/2018 – Board of Regents 
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SECTION 1:  GENERAL INFORMATION 
 Institution:   Manchester Community College Date of Submission to CSCU Office of the Provost:        
Most Recent NEASC Institutional Accreditation Action and Date:          

Program Characteristics 
Name of Program:   Social Media Specialist 
Degree:  Certificate    
Certificate: (specify type and level)  Social Media Specialist   
Anticipated Program Initiation Date Fall 2019 
Anticipated Date of First Graduation:  May 2020 
Modality of Program:     On ground      Online   X Combined 

If "Combined", % of fully online courses? 50% 
Total # Cr the Institution Requires to Award the Credential (i.e. 
include program credits, GenEd, other):  22-25 

Program Credit Distribution 
# Cr in Program Core Courses:  19 
# Cr Pre-requisites: 3-6 
# Cr of Electives in the Field:  0 
# Cr of Free Electives:  0 
# Cr Special Requirements (include internship, etc.): 0 
Total # Cr in the Program (sum of all #Cr above): 22-25 
From "Total # Cr in the Program" above, enter #Cr that are 
part of/belong in an already approved program(s) at the 
institution: 22-25 
 

Type of Approval Action Being Sought:      Licensure  or   X  Licensure and Accreditation - (see NOTE below) 
CIP Code No. (optional)  52-1499              Title of CIP Code: Marketing, Other   
If establishment of the new program is concurrent with discontinuation of related program(s), please list for each program: 
Program Discontinued:           CIP:           OHE#:         Accreditation Date:         
Phase Out Period            Date of Program Termination       
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) Offering the Program: School of Business, Paralegal 
and Hospitality, Manchester CT 
Other Program Accreditation:   

• If seeking specialized/professional/other accreditation, name of agency and intended year of review:         
• If program prepares graduates eligibility to state/professional license, please identify:        

(As applicable, the documentation in this request should addresses the standards of the identified accrediting body or licensing agency) 

Institutional Contact for this Proposal:  Sandra Rimetz Title:  Professor Tel.: 860-512-2636   
e-mail: srimetz@manchestercc.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Comments:        
 
NOTE:  Institutions shall seek approval of new programs either as Licensure or simultaneous Licensure and Accreditation:  
a. Licensure, normally granted for a period of three years, authorizing the enrollment of students and their advancement 
toward the completion of degree requirements; or  
b. Licensure and Accreditation, simultaneously authorizing the enrollment and award of credentials to students. The 
accreditation action is considered renewed with each regional accreditation of the institution. Simultaneous licensure and 
accreditation is generally sought for new degree and certificate programs that are closely related to a set of already existing 
programs and aligned with institutional strengths.  
New degree programs are normally submitted for licensure only, to be accredited after three years.  Certificates normally 
are licensed and accredited simultaneously. 
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SECTION 2:  PROGRAM PLANNING ASSESSMENT 
Alignment of Program with Institutional Mission, Role and Scope  
(Please provide objective and concise statements) 
Manchester Community College advances academic, economic, civic, personal and cultural growth by providing 
comprehensive, innovative and affordable learning opportunities to diverse populations.  
The certificate program, Social Media Specialist, has been developed to appeal to a variety of professionals or degree 
seeking students who wish to enhance their knowledge of social media tools. Courses from the disciplines of technology, 
business and communication have been combined to equip graduates with highly sought-after digital skills for today’s small 
and large business environments. Also, MCC’s commitment to offering programs of a shorter duration that focus on 
developing and strengthening occupational skills aligns directly with this certificate’s offerings. 
 
 

Addressing Identified Needs  
 
• How does the program address CT workforce needs and/or the wellbeing of CT society/communities – and include a 

description/analysis of employment prospects for graduates of this proposed program (Succinctly present as much factual 
evidence and evaluation of stated needs as possible)   

 
A Social Media Specialist is responsible for planning, implementing and monitoring a company's social media strategy in 
order to increase brand awareness through technology tools and marketing strategies. This certificate title aligns with 
CT’s Department of Labor (DOL) fastest growing occupation listing of Marketing Research Analysts and Marketing 
Specialist. This occupation lists duties that includes market research, company branding and the gathering of 
information as a method of marketing and distribution, aligning to the offerings of this certificate. 
 

 

 

According to the JobsEQ Occupation Report for Market Research Analysts and Marketing Specialists in Connecticut, 
total employment for Market Research Analysts and Marketing Specialists in Connecticut for Q3 of 2018 was 8,951. 
Over the past three years, this occupation shed 45 jobs in the region and is expected to increase by 825 jobs over the 
next seven years, or at an annual average rate of 1.3%. Hartford CT is one of the top counties for these positions.  
 
Other searches in this area resulted in a 2.3% growth for Advertising and Promotion Managers and a 5.9% growth for 
Public Relations Managers – job titles associated with Social Media Specialists.  

Additionally, The Projections Managing Partnership (PMP), in partnership with the U.S. Department of Labor, 
Employment & Training Administration and the Bureau of Labor Statistics (http://www.projectionscentral.com/), 
supports these projections of occupational employment growth for the state of Connecticut and the nation as a whole. 
Employment in this occupation is expected to grow much faster than average, and the number of annual openings 
(1.9%) will offer long term growth and excellent job opportunities as presented in this projection for 2016-2026. 
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STFIPS 
Area 
Name 

Occupation 
Code 

Occupation  
Name 

Base 
Year Base 

Proj 
Year Proj Change %Change AvgAnnualOpenings 

9 CT 13-1161 
Market Research Analysts 
and Marketing Specialists 2016 7860 2026 9580 1720 21.9 1000 

A recent search on the job placement site, internship.com, a website dedicated to finding students internships and job 
opportunities, returned over 20 opportunities in the Hartford, CT area over the past 6 months and another popular job 
website, Indeed.com, returned over 50 job openings related to this area of expertise.   

• How does the program make use of the strengths of the institution (e.g. curriculum, faculty, resources) and of its distinctive 
character and/or location?   
This certificate’s coursework supports an interdisciplinary track using our existing Communication/Marketing/ 
Technology courses that have a record of success, transferability and job placement for our program graduates.  
 
Degree-seeking students can complement or expand upon their disciplines with this certificate to make them more 
marketable in the workplace. Working professionals can build upon existing skills or retrain for new career 
opportunities.  
 
Coursework in this certificate will prepare students for social marketing certification through social media platforms 
such as Hootsuite and Hubspot.  

 
Our faculty have hands-on experience in delivering coursework using state-of-the-art tools to accommodate on-line 
and on-ground delivery so there is no training needed to sustain this certificate.  
 
Active learning classrooms provide students with state-of-the-art technology to apply their skillsets, perform hands-on 
activities and collaborate on a variety of topics. 

 
• Please describe any transfer agreements with other CSCU institutions that will become instituted as a result of the 

approval of this program  (Please highlight details in the Quality Assessment portion of this application, as appropriate)  
N/A 

 
• Please indicate what similar programs exist in other CSCU institutions, and how unnecessary duplication is being 

avoided. None offered  
 
Cost Effectiveness and Availability of Adequate Resources 
(Please complete the PRO FORMA Budget – Resources and Expenditure Projections on page 6 and provide a narrative below regarding 
the cost effectiveness and availability of adequate resources for the proposed program.  Add any annotations for the budget form.)   

Development of this certificate is at no additional cost to the institution.  No new full-time resources are required. The 
students participating in the certificate will be enrolled as full or part-time. This certificate is targeted to training 
students for placement directly into entry-level positions in the workforce after 2-3 semesters.  
 
Four dedicated active learning classrooms are available to hold courses in this certificate providing students with 
state-of-the-art technology (desktop and mobile), relevant software programs, collaborative learning spaces and 
digital communication tools. Full-time faculty will be teaching the courses.   
Recruitment for this program will be through the MCC marketing channels (website, social media, press releases, etc.). 
In addition, info sessions and the launch of a Social Media Student club is planned for fall 2019. 
 
Both the MCC Career Services and Cooperative Education offices have expressed interest in job placements for 
students with this skill set. Faculty will continue to work closely with them. 
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SECTION 3:  PROGRAM QUALITY ASSESSMENT 
Learning Outcomes - L.O. (Please list up to seven of the most important student learning outcomes for the program and concisely 
describe assessment methodologies to be used in measuring the outcomes.  If the program will seek external accreditation or qualifies 
graduates to opt for a professional/occupational license, please frame outcomes in attention to such requirements. With as much detail as 
possible, please map these learning outcomes to courses listed under the "Curriculum" section of this application)  
Graduates of this program will: 

1. Build and execute social media strategies through competitive research, data interpretation, benchmarking, 
messaging, and audience identification.  

2. Implement and maintain an organization’s social media strategy, developing brand awareness and boosting 
product adoption. 

3. Maintain a website and use related content management tools. 
4. Report on the process of applying various social media tactics using digital and media tracking tools. 
5. Develop social media marketing campaigns. 
6. Demonstrate professionalism and positive work habits necessary for success in today’s business world.  

 
Assessment methodologies: This hands-on certificate utilizes computer labs and active learning classrooms. Students will 
demonstrate proficiency via: 

• Examinations, Quizzes 
• Hands-On lab evaluation 
• Software Simulation training and exams 
• Website creation 
• Development of a Social Media Marketing Plan 
• Integrated Projects and Course Capstones 

Program Administration (Describe qualifications and assigned FTE load of administrator/faculty member responsible for the day-to-
day operations of the proposed academic program.  Identify individual for this role by name or provide time frame for prospective hiring)  
 Professor Sandra Rimetz teaching coursework includes: 

• Introduction to Computer Science 
• Web Design & Development I & II 
• Web Essentials/Internet 
• Introduction to Software Applications 
• Management Information Systems 
• Social Media for Everyone (Continuing Ed) 
• Mobile Device Apps & Training (Continuing Ed) 
• Facebook for Business (Continuing Ed) 

 
Faculty (Please complete the faculty template provided below to include current full-time members of the faculty who will be teaching in 
this program and, as applicable, any anticipated new positions/hires during the first three years of the program and their qualifications)   
How many new full-time faculty members, if any, will need to be hired for this program?  
0 
 
What percentage of the credits in the program will they teach?  
0 
 
What percent of credits in the program will be taught by adjunct faculty?   
0    
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Describe the minimal qualifications of adjunct faculty, if any, who will teach in the program   
      
 
Special Resources (Provide a brief description of resources that would be needed specifically for this program and how they will be 
used, e.g. laboratory equipment, specialized library collections, etc.  Please include these resources in the Resources and Expenditures 
Projections spreadsheet)  
Four dedicated active learning classrooms are available providing students with state-of-the-art technology (desktop and 
mobile), relevant software programs, collaborative learning spaces and digital communication tools. Full-time faculty will be 
teaching the courses. Faculty have been trained on equipment and active learning teaching methodologies. 
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Curriculum    
(Please list courses for the proposed program, including the core/major area of specialization, prerequisites, electives, required general 
education courses (undergraduate programs), etc.  Using numerals, map the Learning Outcomes listed in the previous section to relevant 
program courses in this table.  Mark any new courses with an asterisk * and attach course descriptions.  Mark any courses that are 
delivered fully online with a double asterisk **   Please modify this format as needed) 
 
 

Course Number and Name L.O.  
# 1 Pre-Requisite Cr Hrs Course Number and Name L.O. 

# 
Cr 

Hrs 
Program Core Courses    Other Related/Special 

Requirements* 
  

CST*114 Web Essentials 1, 2 None 3    
COM*113 Social Media in 
Contemporary Society 

2, 6 Eligibility for 
ENG*101 3    

BMK*201 Principles of Marketing OR 
COM*201 Introduction to Public 
Relations 

1, 2 ENG*101, 
ACC*115 (for 

BMK*201 only) 
3 (3-6) 

   

CST*150 Web Design & Development I 3 Any CSA, CST, 
CSC or DGA*111 

course1 
3 

   

CST*201 Management Information 
Systems 

1, 4 Eligibility for 
ENG*101 3    

CST*205 Project Management  5, 6 ENG*101 4 (3)    
Total Core   19 (3-6)    
Core Course Prerequisites  Elective Courses in the 

Field 
  

ENG*101 (3 credits) and ACC*115 (3 credits) for BMK*201    
1 CST*114 meets this prerequisite    
     
     
     
     
     
Total Other Credits Required to Issue Credential   (e.g. GenEd/Liberal Arts Core/Liberal Ed Program)   
 
Program Outline  (Please provide a summary of program requirements including total number of credits for the degree, special 
admission requirements, capstone or special project requirements, etc.  Indicate any requirements and arrangements for clinical 
affiliations, internships, and practical or work experience  
The Social Media Specialist certificate’s six courses align directly with our Management Information Systems, A.S. degree. 
Select courses in this certificate align with the Accounting and Business Administration Transfer, A.S. and Marketing A.S. 
degrees. Upon completion of the program, students will work with MCC’s Career Services for job placement. 

 
*Special Requirements include co-curriculum activities – structured learning activities that complement the 
formal curriculum – such as internships, innovation activities and community involvement. 
 
NOTE:  The PRO FORMA Budget on the last page should provide reasonable assurance that the proposed program can be 

established and is sustainable.  Some assumptions and/or formulaic methodology may be used and annotated in the 
“Cost Effectiveness …” narrative on page 2. 

                                                 
1 From the Learning Outcomes enumerated list provided at the beginning of Section 3 of this application 
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Full-Time Faculty Teaching in this Program (Note:  If you anticipate hiring new faculty members for this program you may list “to be hired” under name and title. Provide required 
credentials, experience, and other responsibilities for each new position anticipated over the first three years of implementation of the program) 
 

Faculty Name and Title Institution of Highest Degree Area of Specialization/Pertinent 
Experience 

Other Administrative or Teaching 
Responsibilities 

Professor Sandra Rimetz Teachers College, Columbia University, Information Technology, Web Design, 
Social Media Trainer, User Experience, 

 

Professor Susan Barzottini University of Connecticut  Project Management, Management 
Information Systems 

Interim Division Director, Social Science, 
Business and Professional Careers  

Associate Professor Brion van Over University of Massachusetts Communications  
Professor Theresa Janeczek University of Hartford Business, Marketing Department TAP Coordinator 
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PRO FORMA Budget - Resources and Expenditures Projections (whole dollars only) 
 
 

  First Year Second Year Third Year 

PROJECTED 
Enrollment Fall Semester Spring Semester Summer Fall Semester Spring Semester Summer Fall Semester Spring Semester Summer 

  FT PT FT PT FT PT FT PT FT PT FT PT FT PT FT PT FT PT 

Internal 
Transfer (from 
other programs 

0 4 0 5 0 2 0 8 0 5 0 3 0 8 0 5 0 3 

New Students 
(first time 
matriculating) 

0 4 2 4 0 1 2 9 2 7 0 2 4 8 3 9 0 2 

Continuing 
Students 
progressing to 
credential 

0 0 0 7 0 1 2 10 2 15 0 5 2 15 2 13 0 5 

Headcount 
Enrollment 0 8 2 16 0 4 4 27 4 27 0 10 6 31 5 27 0 10 

Total 
Estimated FTE 

per Year1 
0 4 2 8 0 2 4 13.5 4 13.5 0 5 6 15.5 5 13.5 0 5 

  First Year Second Year Third Year 

PROJECTED 
Program 
Revenue 

Fall Semester Spring Semester Summer Fall Semester Spring Semester Summer Fall Semester Spring Semester Summer 

  FT PT FT PT FT PT FT PT FT PT FT PT FT PT FT PT FT PT 

Tuition2 $0.00  $8,888.00  $4,444.00  $17,776.00  $0.00  $4,444.00  $8,888.00  $29,997.00  $8,888.00  $29,997.00  $0.00  $11,110.00  $13,332.00  $34,441.00  $11,110.00  $29,997.00  $0.00  $11,110.00  

Tuition from 
Internal 
Transfer2 

0 $3,872.00 $0.00 $3,872.00 $0.00 $968.00 $0.00 $8,712.00 $0.00 $6,776.00 $0.00 $1,936.00 $0.00 $7,744.00 $0.00 $8,712.00 $0.00 $1,936.00 

Program 
Specific Fees 
(lab fees, etc.) 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Other Revenue 
(annotate in 
narrative) 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Total Annual 
Program 
Revenue 

$8,888.00  $22,220.00  $4,444.00  $38,885.00  $38,885.00  $11,110.00  $47,773.00  $41,107.00  $11,110.00  
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NOTE:  Existing regulations require that: “an application for a new program shall include a complete and realistic plan for implementing and financing the proposed program 
during the first cycle of operation, based on projected enrollment levels; the nature and extent of instructional services required; the availability of existing resources to support 
the program; additional resource requirements; and projected sources of funding.  If resources to operate a program are to be provided totally or in part through reallocation of 
existing resources, the institution shall identify the resources to be employed and explain how existing programs will be affected.  Reallocation of resources to meet new and 

changing needs is encouraged, provided such reallocation does not reduce the quality of continuing programs below acceptable levels.” 

PROJECTED 
Program 

Expenditures3 
      1         1 FTE = 12 credit hours for undergraduate programs; 1 FTE = 12 credit hours for graduate programs; both for Fall & Spring 

  First Year Second Year Third Year 2          Revenues from all courses students will be taking.   

Administration 
(Chair or 
Coordinator)4 

0 0 0 3      Capital outlay costs, instructional spending for research and services, etc. can be excluded. 

Faculty (Full-
time, total for 
program) 4 

100% full time 100% full time 100% full time 4      If full-time person is solely hired for this program, use rate time; otherwise, use a percentage.  Indicate if new hires or existing faculty/staff. 

Faculty (Part-
time, total for 
program) 4 

0 0 0 5      e.g. student services.  Course development would be direct payment or release time; marketing is cost of marketing that program separately. 

Support Staff ( 
lab or grad 
assist, tutor) 

0 0 0 6      Check with your Business Office – community colleges have one rate; the others each have their own. Indirect Cost might include such expenses as student services, 
operations and maintenance. 

Library 
Resources 
Program 

0 0 0   

Equipment 
(List in 
narrative) 

0 0 0   

Other5 (marketing) 
$500.00  

$500.00  $500.00    
  

Estimated 
Indirect Costs6 0 0 0   

Total 
Expenditures 

per Year 
$500  $500  $500    
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 
 

RESOLUTION 
 

concerning 

Connecticut State Universities’ Recommended Promotion and Tenure 

February 21, 2019 

 

 

RESOLVED: That the Connecticut Board of Regents for Higher Education approve the 
following Connecticut State Universities’ January 2019 promotion and tenure 
recommendations by the institutional presidents: 

 Southern Connecticut State University – Kara Faraclas (Tenure) 
              May Jo Archambault (Tenure)  

 Western Connecticut State University – Rebecca Wade-Rancourt (Tenure) 

 
A True Copy: 
 
 
 
______________________________________ 
Erin A. Fitzgerald, Secretary of the 
CT Board of Regents for Higher Education 
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STAFF REPORT                            ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 
 
ITEM 
CSU institutional recommendations for promotion and/or tenure 
 
BACKGROUND 
Pursuant to the Collective Bargaining Agreement between the Connecticut State Universities 
American Association and the Connecticut Board of Regents for Higher Education; Article 
4.11.14, each CSU provost, in consultation with the president, shall make recommendations for 
promotion and tenure to the Board. 
 
RECOMMENDATION 
It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents approve the referenced granting of promotion and/or 
tenure to the following faculty members: 

 
Southern Connecticut State University - Kara Faraclas (Tenure) 
           Mary Jo Archambault (Tenure) 
Western Connecticut State University - Rebecca Wade-Rancourt (Tenure 

 

 

 

02/01/19 – Academic and Student Affairs Committee 
02/21/19 – Board of Regents 
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ilu Office of the President

November 27,2018

Mr. Mark Ojakian
President, Board of Regents for Higher Education
Conneoticut State Colleges and Universities
6l ïVoodland Street
Hartford, CT 06105-2237

Dear Mr. Ojakian:

The following are my recommendations for Tenure, which will be effective January 22, 2019:

TENURE

Dr. Kara Faraclas (Special Education)

Dr. Mary Jo Archambault (Recreation, Tourism and Sports Management)

Please let me know if you have any questions.

cc: R. Prezant, Provost and Vice President for Academic Affairs

501 Crescent Street . New Haræn, Connecticut 06515-lõ55 . (203) 392-5250 . r¿rx (203) 392-5255 . SouthernCT.edu
AN lNsrtru1ToN oF THE coNNEcflcur srATB CoLLEGES & uNIvERstTIEs . AN EQUAL oPPoRTUNITY uNt\rERstrY toobro6roor{s,s:ÊâEcrr€oASAC  2-1-2019  Page 54 of 93
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 
 

RESOLUTION 
 

concerning 

Institutional Accreditation for  

Middlesex Community College 

February 21, 2019 

 

 

RESOLVED: That the Connecticut Board of Regents for Higher Education accept NECHE 
actions of September 21, 2018 regarding the regional accreditation of Middlesex 
Community College and grant continued state accreditation of Middlesex 
Community College until April 30, 2024 

 
A True Copy: 
 
 
 
______________________________________ 
Erin A. Fitzgerald, Secretary of the 
CT Board of Regents for Higher Education 
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STAFF REPORT                                                        ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
 

ITEM 
Institutional Accreditation of Middlesex Community College 
 
BACKGROUND 
Public institutions of higher learning in Connecticut require accreditation by the Board of 
Regents for Higher Education in order to operate and award degrees (C.G.S. 10a-34(a)). The 
Board shall accept regional or, where appropriate, national accreditation, in satisfaction of the 
requirements for accreditation unless Board finds cause not to rely upon such accreditation 
(C.G.S. 10a-34(d)). 

RATIONALE 
The Board of Regents last accredited Middlesex Community College on August 21, 2014 until 
April 30, 2019 when it accepted the New England Association of Schools & Colleges (NEASC) 
granting continued accreditation of Middlesex after reviewing its ten-year comprehensive 
evaluation. 
In accepting the institution’s Fall 2018 interim (fifth-year) report, the successor to NEASC – the 
New England Commission of Higher Education (NECHE) continued its regional accreditation of 
Middlesex Community College at its September 21, 2018 meeting.  The Commission found that 
Middlesex responded to its concerns raised in letters of April 22, 2014 and October 10, 2014; 
and addressed each of the nine standards of NECHE’s Standards for Accreditation, including a 
reflective essay for Standard 8: Educational Effectiveness on student learning and success. 
The Commission scheduled Middlesex Community College’s next ten-year comprehensive 
evaluation for Fall 2022.  In doing so, the Commission requires Middlesex to develop a self-
study in advance of that evaluation that give emphasis to the institution’s success in: 

1. continuing to ensure the effectiveness of its governance structures and processes, 
including any changes that may result from the possible reconfiguration of the 
community colleges by the Connecticut State Colleges and Universities system; and 

2. assessing its General Education outcomes, including an update on the possible acquisition 
and implementation of the Aqua system for assessment; 

The Commission expressed its appreciation for the institution’s reporting and cooperation with 
its effort to provide public assurance of the quality of higher education; and its hope that the 
preparation of the evaluative process has contributed to institutional improvement.  
 
RECOMMENDATION 
It is the recommendation of the System’s Provost and Senior Vice President for Academic and 
Students Affairs that the Board of Regents accept the action of the New England Commission of 
Higher Education (NECHE) in accepting the interim (fifth-year) report submitted by Middlesex 
Community College and grant the State of Connecticut’s accreditation of Middlesex Community 
through April 30, 2024. 
 
  
02/01/19 – Academic and Student Affairs Committee 
02/21/19 – Board of Regents 
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December 19,2018

Office of the President

Mr. Mark Ojakian
President, Board of Regents for Higher Education
Connecticut State Colleges & Universities
39 Woodland Street
Hartford, CT 06105

Dear Mr. Ojakian:

I am granting sabbatical leaves for the following faculty during the 2019 -2020 academic year:

Full Year at Half Pav Aueust 2019 - Mav 2020

Elizabeth Kalbfleisch, Associate Professor, English Rank 22

I am seeking a year-long sabbatical to work on my book which is a cultural history that locates crucial origins
or our contemporary unrest-the fight over free-speech, the rise of "post-truth" and white identity politics' the

surfacing of White supremacy, the election of Donald Trump-in radical changes to academia throughout the

1980's that eventually became the focus of a media spectacle known as the Canon Wars.

Aukje Lamonica, Associate Professor, Public Health Rank 6

The current opioid crisis is like no other experienced in recent history Over the past two years, I have worked
on the Suburban Opioid Study (SOS) which focuses on examining opioid and heroin use initiation'
trajectories, settings, situations, and risk practices in three geographic locations. During my sabbatical leave'

I will analyze the coded qualitative data (n=180) and write/submit a peer-reviewed research article on the use

of fentanyl and harm reduction strategies. Secondly, I will write a renewal grant proposal (NIH) focusing on

mothers and opioid use.

Michael Rogers, Professor, Anthropology Rank I

The African origin of our species, Homo sapiens, and subsequent expansion âcross the Old World' replacing
other archaic "humansr" are among the most remarkable events in the human career. However, we still have

a poor understanding of the H. sapiens population representing the last common ancestors of all living people

today, due to the relative paucity of well-dated archaeological sites and hominin fossils in Africa between

120,000-50,000 years ago. Intensive fieldworþ lab analysis, and high-profile publication of the human fossil

and archaeologicat remains at the Y AS-1 Middle Stone Age site at Gona, Ethiopia, will help to fill this
knowledge gap.

C. Michele Thompson, Professor, History Rank 2

Smallpox is the only human disease to have been eradicated, outside the laboratory, through vaccination.

Worldwide, when vaccination was introduced it provoked controversies shaped by local factors. The history
of smallpox offers information on social factors which molded responses to vaccination. Southeast Asia offers

an interesting twist to this story because these societies had a safe and effective preventive for smallpox'
Chinese style inoculation. This study will offer information on historic and current controversies regarding
vaccination for epidemic diseases. This proposal requests a year of sabbatical to produce a monograph on the
history of vaccination for smallpox in Southeast Asia.
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Half Year at F'ull Pav F'all Semester Arrorrst 2Ol9 - Decemher 2019

Kelly Bordner, Associate Professor, Psychology Rank 5

We now know that the behavior of both women AND men goes on to affect future offspring. This is especially
important since alcohol use in both sexes has been sho\iln to increase the risk of alcohol use disorders in
subsequent generations. This project is designed to assess mechanisms by which paternal alcohol exposure
influences drinking behavior in offspring. Brain tissue collected in F'2016 will be dissected and opioid
receptor expression analyzed. The results of this work, which will be prepared for manuscript submission,D
will explore consequences ofpaternal drinking as they relate to alcohol use disorders in future generations.

Miranda Dunbar, Associate Professor, Biology Rank 4

The changing weather that accompanies seasons influences mammalian reproduction, food/water balance
strategies, and population distribution. Resulting seasonal adaptations are most pronounced during dry vs.
rainy seasons in tropical and neotropical mammals. My work regarding ecophysiology of neotropical bats has
yielded a great number of quality deliverables; however, Irve yet to have opportunity to collect and compare
data across seasons. I aim to investigate changes in life history, energy-saving strategies and population
distribution of neotropical bats during the dry season in Belize. My results will be the lirst of their kind,
presented at conferences and drafted into manuscripts for publication.

Jess Gregory, Associate Professor, Education Leadership & Policy Studies Rank 20

This sabbatical will be used to provide the dedicated tome to collect data, write reports for participating
districts and one peer-reviewed journal article. Specifically, this project seeks to apply a business model for
customer satisfaction, SERVQUAL, to the p-21 settings that have been compelled to monitor parents. The
State Department of Education Surveys have provided data to districts, but districts struggle to use these
data. The proposed project will provide operationalizable data to districts and insight into the gaps (ifany)
between parent expectations oftheir children's school and the services they feel they receive.

Steven Judd, Professor, History Rank 7

The Umayyads: When Syria Ruled the World will be a comprehensive history of the Umayyad dynasty (r.
661-750), which ruled the largest empire in Islamic history. The Umayyads represent an integral, but
overlooked chapter in Islamic and Middle Eastern history. During the sabbatical semester, I will complete
additional research for the project and will formulate the general outline of the book, culminating in a book
proposal ready to send to publishers by the end of the sabbatical. Completion of The Umayyads will require
signilicant additional work after the sabbatical. I anticipate a publication date of 2024,

Elizabeth Lewis Roberts, Associate Professor, Biology Rank I

Proposed experiments will test the impact of plant growth promoting bacteria isolated from Epichloe spp.
infected tall fescue seeds on the health of the plant. Data collected from these experiments will be added to a
previous data set which requires analysis. Experiments will be conducted in the microbial ecology lab at
SCSU and the plant pathology greenhouse at the CT Agricultural Experiment Station. At the end of the
sabbatical, all analyzed data will be drafted into a ne\il peer-review manuscript on tall fescue seed

endophytes. In addition, two previously completed projects will also be written up into manuscripts for peer-
review.
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Cassi Meyerhoffer, Associate Professor, Sociology Rank 17

The purpose of this sabbatical is to write a monograph illustrating how the cultural context in which slavery
and Jim Crow segregation were able to flourish created the racial foundation on which we now operate. This
manuscript will be divided into three major sections: l) Slavery and Reconstruction; 2) Creating the Modern
Ghetto; 3) and Mass Incarceration and the Policing of the (Iconic) Ghetto. There already exists a rich
scholarship connecting one or more of these issues; "From the Old Jim Crow to the New" will directly link
the roots of slavery and subsequent reconstruction to the current racial order-including racial residential
segregation, police brutalify, and mass incarceration.

Kaia Monroe-Raricþ Associate Professor, Theatre Rank 23

Since graduate school I have had a copy of an historical document that is attributed to Stella Adler and the
time she spent studying with Konstantin Stanislavsky. It is a hand drawn flow chart of the process by which
an âctor gains technique. My sabbatical plan is to veriff the authenticity of the document at UT Austin where
her papers are stored, take an advanced acting class at the Stella Adler School in New York Cit¡ write an
article that addresses the impact this information could have on curricular planning in undergraduate and
graduate programs, and submit the article to two journals.

Giuseppina Palma, Professor, World Languages & Literatures Rank l0

My first project entails co-editing the book-length manuscript A century of ltalian War Narratives: Outsiders
and Anti-Heroes. With my co-editor from Monash U (Australia), we have collected eleven articles on Italian
World War I and II authored by international scholars. The articles focus on outcasts and anti-heroes whose
actions redefine the social, political and moral contradictions that shape warfare rhetoric. My second project
entails drafting the first chapter for my book-length manuscript Pontano at the Court of Aragon: The
Neapolitan Renaissance. The three papers I have already researched, written, delivered and received
feedback on, form the basis of this chapter.

Vivian Shipley, Professor, English Rank 15

For a thirteenth book of poetry, Remnants, I'll revise poems I've written and do research to draft neìv poems
that will explore social justice issues involving persistent contemporary problems of poverty, violence and
terror that plague our world like poems in my twelfth book, Archaeology of Days (forthcoming early 2019,
Negative Capability Press). I'll write ekphrastic poems like those in Perennial (2015). To create a balance
between positive and negative subjects, I'll continue to write poems like those in The Poet (2015) based on
personal experiences, my Appalachian heritage and the lives of \ryomen who achieved recognition in non-
traditional roles.

Meredith Sinclair, Assistant Professor, English Rank 2l

This qualitative research project investigates using hermeneutic phenomenology the phenomenon of
becoming anti-racist literacy educators by following a small cohort of novice secondary English teachers as

they enter the profession. The project seeks to understand the process of developing and implementing
critical, anti-racist classroom practices including barriers to engaging in such a practice and the supports that
make such a practice possible. Data collected will include field observations, transcripts of critical friends
meetings, and participantsr writings. Project outeomes include a peer-reviewed article and book prospectus.
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Kenneth Walters, Associate Professor, Psychology Rank I I

This proposal concerns research on an emerging condition called sluggish cognitive tempo
(SCT). SCT represents an attentional disorders distinct from attention-deficit hyperactivity disorder
(ADHD). Symptoms include daydreaming, difficulty staying awake and alert, letharg¡ underactivity, apathy,
social withdrawal, and slow task completion. SCT is much understudied, with fewer than 50 published
articles on the condition. The goals for this sabbatical leave include: (a) cleaning and analysis of a large data
set, (b) updating my review of SCT and ADHD literature, (c) writing and submitting two manuscripts for
publication in peer-reviewed journals, and (d) presenting results at an international conference.

Half Year at Full Pav Snrins Semester Januarv 2020 -\4av 2020

Gregory Adams, Associate Professor, Sociology Rank 9

Much of the social scientific research that addresses sexual abuse by clergy attempts to estimate its scope or
to explain the conditions contributing to such abuse. Research with survivors of clergy abuse focuses on
mental health consequences, such as long-term depression and PTSD. There is little sociotogical research that
explores the lived experiences of adult survivors coping with stigmatization, including research that could be
of benefit to the population. The proposed dual-method study seeks to systematically explore how adult
survivors understand their experiences with stigmatization, as well as strategies they use for coping.

Steven Amerman, Professor, History Rank 12

I would use this sabbatical to continue my study of the history of the Green Corn ceremony (also referred to
as the "Wigwam Festival") of the Mohegan Indian tribe of Connecticut. By continuing my research into local,
state, and tribal archives-as well as continuing to meet with Mohegan people themselves-
and by having a special focus on the 20th and 2lst centuries, this project will help fill a gap in scholars'
knowledge of recent American Indian history in New England. It also promises to be of some use to the
education of the general public in Connecticut and even to the Mohegan people themselves. The goal is that
this research will lead to conference papers, journal articles, and, possibly, a monograph.

Peter Bodo, Professor, Economics & Finance Rank 19

I intend to improve two innovative but somewhat inaccurate instruments, the Economic Complexity Index
and the product space, that economists use to assess nations' economic development level. To better these
tools, I am going to apply a machine learning technique, the Latent Dirichlet Allocation, in conjunction with a
new network building technique called noise corrected network backboning. These procedures filter out a
signifìcant part of the data noise and make these instruments more accurate. I will show that the application
of the improved tools leads to more realistic assessment of nations' economic development levels and to more
efficient economic policies.

Vincent Breslin, Professor, Environment, Geography & Marine Studies Rank 13

My laboratory has produced a comprehensive sediment metal database for Connecticut coastal harbors. This
sabbatical project will use this database to examine the physical characteristics of sediments responsible for
controlling the spatial trends in harbor sediment contamination. Contour maps will be prepared showing the
trends in sediment grain-size, organic carbon and contaminant metals for each Connecticut harbor.
Additionally, ICP-OES analytical protocols will be developed for the determination of contaminant metals in
harbor digest solutions expanding our analytical capabilities. Outcomes of this project will be useful for
scientists and decision-makers concerning future harbor dredging activities, coastaVshellfish habitat
restoration and harbor management.
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Steven Burian, Professor, Biology Rank 14

Mayflies are important to freshwater ecosystems, but mayfly diversity is not easily documented. In
northeastern North America some species have not been observed for 100 years leading to speculation that
they may be extinct. Part I is to try and determine the status of some of these species by searching for
previously unknown specimens in museum collections in US and Canada and using information on the type
locality attempt to find these species in the wild.

Part 2 involves species of the genus Rhithrogena, an important water quality indicator group. Aquatic
nymphs of this genus can't reliably be identified to species. I have been working to recollect and rear all 8
species known from northeastern North America to producing a new taxonomic key to the nymphs. I have
reared 6 of the I species. Two species remain, R amica from NY and R gaspeensis from the Gaspe
Peninsula, Quebec. I plan to collect and rear these last two remaining species. Once nymphs of these species
have been associated with the adult male stage constructing a key for nymphs of northeastern Rhithrogena
would be possible.

Louisa Foss-Kelly, Professor, Counseling & School Psychology Rank 16

The purpose of this sabbatical is to continue research on Screening, Brief lntervention, and Referral to
Treatment (SBIRT) in school counseling. It is based on an 8-month pilot study of SBIRT to be launched in
October,2018 in a local high school. Aims of the study are as follows: create SBIRT developmental guidance
lessons; train school counselors in SBlRT/delivery of SBIRT guidance lessons; and assess student knowledge
about substance use and SBIRT components. The sabbatical will be used to interpret data, develop and
submit manuscripts for publication and proposals for conferences, design follow-up research, and submit
grant applications.

David Levine, CSU Professor, Art Rank 3

My project examines the history and cultural significance of a prized mandolin once owned by the American
Gilded-Age adventurer Mary Hitchcock (1849-1920). Produced in Naples, Italy in 1886, the instrument
accompanied Hitchcock on a storied expedition to the Klondike during the 1898 gold rush. Rescued from a
junk shop years later, it now provides a compelling passage\ilay into a transformational bygone era. My
planned booþ an "object biography," will investigate ways in which Mary's mandolin collects and expresses
meanings, how it evokes its rich past, and how it elides distant places and times.

Luisa Piemontese, Professor, World Languages & Literatures Rank l8

I plan to complete a textbook for teaching Spanish at the Novice through Intermediate levels for health
professionals. The textbook will include units on a variety of health related specializations and fields;
activities using technology; interactive exercises; practical and relevant real-life situations and scenarios; and
activities showcasing products, perspectives, and processes of culture related to the Spanish speaking world
and areas ofhealthcare. The approach will be student-centered and will include authentic content, real tasks,
and oral, aural, and written proficiency based activities to ensure that students acquire the necessary skills to
communicate with Spanish speaking patients and clients.

R. Prezant, Provost and Vice President of Academic Affairs
M. Rozewski, Executive Vice President, Finance and Administration
D. Mazza, Director, Human Resources

ASAC  2-1-2019  Page 75 of 93



ASAC  2-1-2019  Page 76 of 93



ASAC  2-1-2019  Page 77 of 93



ASAC  2-1-2019  Page 78 of 93



ASAC  2-1-2019  Page 79 of 93



ASAC  2-1-2019  Page 80 of 93



ASAC  2-1-2019  Page 81 of 93



ASAC  2-1-2019  Page 82 of 93



ASAC  2-1-2019  Page 83 of 93



ASAC  2-1-2019  Page 84 of 93



ASAC  2-1-2019  Page 85 of 93



ASAC  2-1-2019  Page 86 of 93



ASAC  2-1-2019  Page 87 of 93



ASAC  2-1-2019  Page 88 of 93



ASAC  2-1-2019  Page 89 of 93



ASAC  2-1-2019  Page 90 of 93



CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

BELOW-THRESHOLD NEW ACADEMIC OFFERING INFORMATION REPORT FORM 

Page 1 of 3 
 

SECTION 1:  BELOW-THRESHOLD GENERAL PROGRAM INFORMATION1 
 
Institution:   Charter Oak State College 

 
Date of Submission to CSCU Office of the Provost:  9/28/18 

Characteristics of Below-Threshold Offering 
Name of Offering:   Health Information 
Fundamentals for Health Professionals 
Type of Offering (e.g. Grad Certificate, Minor, Option)  
Certificate     
Anticipated Initiation Date:  Spring 2019 
Anticipated Date of First Completion (if applicable) :        
Modality of Program:     On ground   X Online      
Combined 

If "Combined", % of fully online courses?       

Credit Distribution of the Offering 
# Cr in Core Courses:  4 
# Cr of Electives:        
# Cr of Other:        
# Cr Special Requirements (e.g. internship):       
Total # Cr the Institution Requires to Award the Credential  12 

CIP Code No. (if applicable)  51.0706          Title of CIP Code Health Information/Medical Records 
Administration/Administrator     
Institution's Unit (e.g. School of Business) and Location (e.g. main campus) Offering the Program:       
Description of Offering, Context and Justification (Please provide a concise description of the proposed offering and learning 
objectives, including a list of courses if necessary for clarity. In one paragraph, please address need and anticipated benefits of the 
offering) 
Program rationale:  Charter Oak State College was approached by the Health Information Management (HIM) 
Director for Hartford Health Care (HHC) about her need to provide training to administrative level staff in the 
HIM department at HHC.  She noted that she had a number of employees at this administrative level whom she 
thought could benefit from some professional development and training in specific HIM and health care topics.  
The Vice President of Talent Acquisition for HHC noted recently in a Hartford Business Journal article that 
support services staff who manage revenue are in high demand and on their priority need list of employees.  Both 
stated that there is a need for additional staff in the HHC system to be more fluent with HIM concepts so they can 
take on additional tasks.  This certificate would help fill that gap by training the incumbent workforce at HCC as 
well as at other health care facilities. HCC is estimating that they currently have 40-50 staff who could use the 
training.  If that estimate were extrapolated across the state, the estimate would be about 1500.  DOL does not 
have an exact job categories for staff in these positions, but there is a 16.6% growth in jobs for medical secretaries 
and a 15.2% growth in medical and health service managers predicted from 2016-2026 in Connecticut.  Since this 
certificate is offered totally online, it can reach a national market. 
The certificate is comprised of four existing courses: All will fit into either the HCA or HIM degree program. 
HCA 101  Health Care Systems and Administration 
HCA 105  Medical Terminology 
                                                 
1 This information report pertains to academic programs not reaching the threshold requiring Board of Regents 
action.  Information is shared with the BOR-Academic Council and included in the BOR-Academic and Student 
Affairs Committee meetings.  Most CSUs and COSC cases will only require the completion of Section 1.  All 
Community College programs require the completion of detailed course information in Section 2. 
The following academic programs are considered Below Threshold and do not require a BOR resolution:  
a) new minors, concentrations/options, specializations or certificate programs, outlined above, i.e.:  

i. an undergraduate certificate of program of 30 credit hours or fewer which falls within an approved program,  
ii. a new baccalaureate minor of 18 or fewer semester credit hours,  
iii. a new undergraduate option or certificate program of 15 or fewer semester credit hours,  
iv. a new graduate option or certificate program of 12 or fewer semester credit hours  

b) programs that do not qualify students to become eligible for federal financial aid. 
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CONNECTICUT BOARD OF REGENTS FOR HIGHER EDUCATION 
Connecticut State Colleges & Universities 

BELOW-THRESHOLD NEW ACADEMIC OFFERING INFORMATION REPORT FORM 
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HIM 115  Principles of Health Information Management 
HIM 205  Reimbursement Methodologies 
 
 
Certificate Student Outcomes: 

1. Discuss the U.S. health care system and the various health care settings 
2. Identify the wide variety of healthcare providers and their roles and specialties 
3. Use and apply basic medical terminology  
4. Explain health information management and the various roles/positions/job functions that are part of an 

Health Information Management department 
5. Describe how coding and billing are impacted by varying health insurance plans 
6. Explain the revenue cycle and it's direct impact on the health care organizations budget and financial 

success 
 
 
 
Cost Effectiveness and Availability of Adequate Resources (As applicable, please provide a one paragraph narrative addressing 
resources, financial aspects of the program and how it will be sustained)    
Since the certificate uses existing courses, there is no cost for course development. Existing staff will do the advising and 
recruiting. The only cost will be additional adjunct faculty, if needed.  That cost is offset by tuition.    

Institutional Contact for this Proposal:  Shirley M. Adams Title:  Provost Tel.: 860-515-3836  e-mail: 
sadams@charteroak.edu 

CSCU REVIEW STATUS (For System Office Use Only - please leave blank) 
Notes regarding Application:        
Approved CIP Code No. (if applicable):               Title of CIP Code:           
Log of Steps Toward Approval:           
Date of Approval:        
Date for Inclusion in BOR-ASA Meeting Package:        
Comments:        
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SECTION 2:  DETAILS OF NEW OFFERING (Community Colleges) 

Curriculum    
(Please provide details of the courses for the proposed offering.  Mark any new courses with an asterisk * and attach descriptions.  Mark 
any courses that are delivered fully online with a double asterisk **.  Please modify this format as needed for each case) 
 

Course Number and Name L.O.  
#  

Pre-
Requisite Cr Hrs Course Number and Name L.O. 

# 
Cr 

Hrs 
Core Courses    Other Requirements   
       
       
       
       
       
       
       
Prerequisites     
     
     
     
     
     
     
     

Total Other Credits Required to Issue Credential      
 
Other Details   
Learning Outcomes - L.O. (Please list up to three of the most important student learning outcomes for the offering and concisely 
describe assessment methodologies to be used in measuring the outcomes.  If the program will seek external accreditation or qualifies the 
completer to opt for a professional/occupational license, please frame outcomes in attention to such requirements.) 

1.       
2.       
3.       
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